swPBS for Non-Classroom
Settings
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% Prob Beh by Setting

42% Classroom

Y
18% Cafeteria

CLASSROOM NONCLASSROOM

* Teacher directed

* Instructional
focus & cuing

* Academic & social
rewards

* Small # students
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NON-CLASSROOM SETTINGS
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GENERAL
IMPLEMENTATION
PROCESS:
“Getting Started”

Data-based
Action Plan

Implementation
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SCHOOL-WIDE

CLASSROOM
1.1. Leadership team
LAl school-wide
2.Behavior purpose statement ity in routi
2.Maximum structure & predictability in routines &
EVIDENCE-  ciromment

3.Set of positive expectations & behaviors

3.Positively stated expectations posted, taught,
4»:;0?::‘;::!':; Vt;chmg SW & classroom-wide BASE D reviewed, prompted, & supervised.
i INTERVENTION  Mstimum engagement through high rates of

5.Continuum of procedures for encouraging opportunities to respond, delivery of evidence-

expected behavior P R Ach c ES based instructional curriculum & practices

! § 5.Continuum of strateges to acknowledge displa
6.Continuum of procedures for discouraging rule ¢! ‘ge displays

olationt of appropriate behavior.
6.Continuum of strategies for responding to
7.Procedures for on-going data-based monitoring & inappropriate behavior.
evaluation

INDIVIDUAL STUDENT
1 sehavioral competence at school & cistrct evels - NONCLASSROOM FAMILY ENGAGEMENT

1.Continuum of positive behavior support for all
1.Positive expectations & routines  families
taught & encouraged

2 Function-based behavior support planning

3.Team- & data-based decision making 2 Frequent, regular positive contacs,
&

ion by all staff (Scan,

e P d planning & 2.Active o
move, interact

[ vraparound processes 3.Formal & active participation & involvement as

5 Targeted social skills & self-management 3-Precorrections & reminders equal partner

nstruction 4 positive reinforcement

4.Access to system of integrated school &
community resources

. Individualized instructional & curricular
[accommodations.

9/20/14

Vincent, Rand_all,
Sﬁ:ﬂfgiz;g;"gbf;_ Supporting Important Culturally
Sugai, O'Keeffe, & Equitable Academic & Social

Fallon, 2012ab Behavior Competence

Supporting
Culturally
Knowledgeable
Staff Behavior

PRACTICES

CBER

SWPBS
Practices

* Smallest #
» Evidence-based
< Biggest, durable effect

CBER & PBIS ..,
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Non-Classroom Management: Self-Assessment

Name Date,
Setting o Hallway o Entrance o Cafeteria
Time Start
o Playground o Other, !
Time End

Tally each Positive Student Contacts | Total #

Tally each Negative Student Contacts | Total # Ratio of Positives to Negatives:

CBER

1. Did | have at least 4 positive for 1 negative student contacts? Yes No
2. Did I move throughout the area | was supervising? Yes No
3. Did | frequently scan the area | was supervising? Yes No
4. Did I positively interact with most of the students in the area? Yes No
5. Did I handle most minor rule violations quickly and quietly? Yes No
6. Did I follow school procedures for handling major rule violations? Yes No
7. Do I know our school-wide expectations (positively stated rules)? Yes No
8. D_icl ! pqsitively acknovyledge at Iegst 5 different students for Yes No
displaying our school-wide expectations?

Overall active supervision score:
7-8 “yes” = “Super Supervision”
5-6 “yes” = “So-So Supervision” #Yes_
<5 “yes” = “Improvement Needed”
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—<— Problem Behaviors
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“Good morning, class

Teachers report that when
students are greeted by an adult in
morning, it takes less time to
complete morning routines & get
first lesson started.

CBER




McCormick Elementary School, MD

CBER & Pais e
Douglas County S.D., CO 4-08
SAP [ Transportation Department |
s Mission Statement:

oy,
CJ

TOPTRUROSTIL: UEEVTOG TS

Remember 3-5 positives to | negative

Set the stage for success.
Reward the effort

Give clear, specific directions

To provide safe, friendly,
professional, and efficient
transportation services, while
effectively utilizing available
resources; and enhancing
student achievement by
supporting opportunities
inside and outside the
classroom.

. Douglas County
School District

Learn today. Lead tomorrow.

For more information or questions

e pecrovmi
a PBS Liaison in the

T;rupnnaﬁon Training Department UJ:! ﬁmm mms
Parker ET—303-387-0575 —y
Swur

Caste Rock WT—3203-387.0432

KEEP YOUR BUS RIDING PRIVILEGE

Be There...
Be Read

Bus Pass to Successl!

Support
Driver's

Expectations

& Instructions

FOLLOW THE SPENCERPORT CODE OF

C$spencerport NY 2010

Be
Respectful

Be
Responsible

Keep Aisles Clear
Stay Seated
Speak Quietly

CONDUCT

9/20/14

Douglas County S.D., CO 4-08

Using Your B.U.S. Behavior. . .

Waiting for Bus On the Bus Leaving the Bus

* Remember all
Personal ltems

* Get Off at Your
Assigned Stop

* Ligi_en c? Follow
5 Minutes Early rections
* Keep Hands, Feet
* Be Ready to % Dbjecs o Sel
Board * Find a Seat Quickly
& Stay Seated

Have ID's Read
o naveDSRe H. Take Pride i Your Bus

* Wait in Line Out * Share Your Seat
of Danger Zone + Know All Vioice
* Respect Personal Levels
& Private Property
Words with Everyone
* Wait for Door to Open
Before Standing
* Exitin Single File

+ Wait in Line Behind + Seat fo Seat &
Curb Back to Back
* Approach Bus When ¥ . Keep Aisle Clear
Door Opens + Know Voice Levels + Look at Driver for
* Enter Bus in Single File Hand Signal
Report Danger to Driver

Douglas County S.D., CO 4-08

annn
3-5 Positively Stated Rules
Clearly Stated and Easy To Understand
District Wide

Schookwide PBS is 2 broad range

of "

strategies for achieving important

Use Good Manners.
Stay sate

while preventing problem

behaviors with all students.

Positive environments

Major
- commen apsrosch o sscpine

Voice Levels
taught on the
BUS

13 child doesn'tknow how to resd wa tesch.”

we tsach

. child doesrit know how to drive, we teach’”

Teoch? __Punish?

1 chid doesnit know how o swim, we teach-”
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10 positive

orrection

Months
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Walkways

GoBERuali on Kauai

Kuleana: Be Responsible
Plan ahead
Walk directly to destination

Ho'ihi: Be Respectful
Walk quietly when classes are in session

Laulima: Be Cooperative
Keep movement flowing
Share equipment and play space

Malama: Be Safe -
Walk at all times

Cafeteria

alii on Kauai

\ Chew food well; don’t rush

Kuleana: Be Responsible
Have lunch card ready
Be orderly in all lines

Ho’ihi: Be Respectful
Use proper table manners
Eat your own food

Laulima: Be Cooperative /
Wait patiently/ quietly BY D, —

Malama: Be Safe 2 "
Walk at all times =
Wash hands

9/20/14

LC: Expected behaviors are visible

FLUSH,

WASH,[”
W&

Playground / Recess / P.E.

Kuleana: Be Responsible
Take care of equipment/facilities
Plan appropriate times for drinks/restroom visits

Ho'’ihi: Be Respectful
Be a good sport

Laulima: Be Cooperative
Follow rules/ procedures

Malama: Be Safe
Avoid rough, dangerous play
Use equipment properly

GB@Ruani on Kauai &) pBIs

Field Trips

\ 1

Kuleana: Be Responsible

Turn in paperwork/$ on time

Wear appropriate footwear/clothing
Bring home lunch

Hoihi: Be Respectful
Care for the field trip site
Listen to speakers

Laulima: Be Cooperative
Stay with your chaperone/group

Malama: Be Safe
Use the buddy system
Follow school/bus rules

oBERuaii on Kauai




Allday &
Pakurar (2007)
CBER @ rois ma,.

Central Elem Sch, Ml
R Lo P HOOL Source: 2009 MiBLSi Assessment

Teaching School-wide Expectations for ArrivaliDeparture

, “Cardinal
‘Code” to assist in students recalling Courteous, Atientive, Respectful, Dependable, and

‘Supportive.
“Addtionall

CARDS. Courteous (bow), Attentive, (point {0 ears), Respectful (salute), Dependabie (right

uppercu), S

Instructional Location: ArivalDeparture
Expectations being Taught: Cardinal Code

Rationale:
so,
make Central a positive place to be.
Se0 schoo-
‘wide matrix for Arrival/Departure.
Teaching Plan

Presentation:
‘expectation to the group, define i,
the correct ways to enter and ex'tthe building. (e.g. face forward, walt patiently, keep your

, pat )

bserving wil LA
il th g, touching and
‘taking cuts, runni
Volunteers wil be acknowledged with specific verbal praise.
Practice: . A
your g y
Students
with 3
bi-monthly for prizes. _In addition, when the entire class exhibils knowledge and
ly
wnat For follow 2007-
2008 lesson schedule.
DILIX

Talk, Walk, Squawk

An elementary schoo
that over 45% of
incident reports
playground.

& PBis .
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Central Elem Sch, MI
CENTRAL ELEMENTARY SCHOOL Source: 2009 MiBLSi Assessment
MIBLSi Lesson Plan
Teaching School-wide Expectations on the Bus

Central “Cardnal
Shoo “Attentive, Respecitu, Dependable, and
Supportive.

an effort Additonaly,

CARDS. ‘Atentive, (point to ears),

uppercu),

tne process.

Instructional Location: Bus.
Expectations being Taught: Cardnal Code
Rationale:

and make Central a positive place 1o be.

for Bus.

thelrseats, eic)

speciic verbal praise.

Practice:
appropriate action as It pertains to the Cardinal Code.

prizes._n addtion,

y

CBER & PBIs pmsm

When establishing a plan for implementing practices and systems in non-
classroom settings, consider the following guidelines:

§
4
g
~
-

. Implementation is school-wide by all staff

§
z
g
v
~

. School-wide behavior expectations taught in context

B
z
g
~
w

. Administrator active member

Yes No ? 4. Context-specific expectations and routines taught directly and
early in school year/term

Yes No ? 5. Regular opportunities for review, practice, & positive
reinforcement

Yes No ? 6. Team -based review, action planning, and implementation
coordination

Yes No ? 7. Data-based progress monitoring and action planning

§
z
g
~
©

. Regular review of accuracy of intervention implementation

Go to Workbook p. 51

& Pais s

Neighborhood Watch

A middle school se
that she was getti
neighborhood
student beh
grounds.

& PBIs ..,
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Music, Mags, Munchies

Adopt-a-Bathroom

Over 50% of re

An high schoa
that “too
asking to
class tra

& Pois oz

& Pois mzm.

Leadership team

Behavior purpose
statement

Procedures for on-
going data-based

monitoring &
evaluation

School-Wide PBS
(Tier 1)

Set of positive
expectations &
behaviors

Procedures for teaching SW &
classroom-wide expected
behavior

Continuum of procedures
for encouraging expected
behavior

& PBis e,
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Establishing/Replacing Habit
Charles Duhigg (2014)
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CUE HABIT REWARD
* Remove e Teach * Remove
competing acceptable reward for
cue . alternative ‘ old habit
e Add desired e Teach ¢ Add reward
cue desired for new
alternative habit

All three elements are addressed in SSI

CBER ® ros

1. Expected Behavior

eTeach & practice

ePrompt effectively & naturally
eMonitor continuously

*Model

eReinforce effectively

CBER

2. Minor Non-interfering
Problem Behavior

¢ Minimize attention

¢ Wait for, model, & prompt expected
behavior

¢ Reinforce others who display expected
behavior

* Reinforce expected behavior effectively

CBER ® ros

3. Minor Interfering Problem
Behavior

* Minimize attention

e Signal error occurrence

* Remind of expected behavior

* Model/display expected behavior

¢ Reinforce expected behavior
effectively

CBER

4. Repeated Minor Problem
Behavior

¢ |[dentify problem context or setting
¢ Conduct functional assessment

¢ Hypothesize possible maintaining function
(trigger & reinforcer)

¢ Determine if expected behavior is doable
¢ Develop intervention plan

CBER &) pBis

5. Repeated Major Problem Behavior

* Work as team
¢ |[dentify problem context or setting
¢ Conduct functional assessment

¢ Hypothesize possible maintaining function
(trigger & reinforcer)

¢ Determine if expected behavior is doable

¢ Develop intervention plan, including
precorrection procedure

CBER & pBIS
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6. Office Managed Major
Problem Behavior

Assess for &
remove &/or

Add &/or

maximize >  Anticipate &
minim S

Universal Management Practices




